
 

 SALARY: JOBS & JD’S 

In terms of compensation, Career Services is happy to help you locate up to date 

information for hourly wages and salaries. We have many resources including the book 

Jobs & JD’s, which compiles and analyzes graduate data.  

NEGOTIATIONS 

DETERMINE IF THERE IS ROOM FOR NEGOTIATION: Government and nonprofit 

salaries are often not negotiable. Small and mid-size firms have more flexibility. Conduct 

research prior to a job interview or discussing an offer, and have a general salary range in 

mind before discussing salary. 

RESEARCH THE MARKET. KNOW YOUR WORTH: Geographic location, firm size and 

practice area all influence salary. Look at similar job postings; talk with friends at other 

firms. Know your qualifications and skill set so you can market yourself accurately.  

DETERMINE YOUR BUDGET: Consider what you currently need to make ends meet.   

Consider your job-related expenses, such as parking, lunches and cost-of-living 

adjustments. Determine what you want versus what you need and what you’ll settle for.   

AVOID PREMATURE DISCLOSURE: Do not commit to a figure until you fully understand 

job requirements and expectations. If pressed, 1) indicate you need more information; 2) 

respond with a range; 3) shift focus from salary to job fit; or 4) say you are flexible.  

EVALUATE THE BENEFITS: Other factors to consider are: 1) salary structure; 2) 

deferred compensation and retirement plans; 3) medical benefits; 4) life insurance; and 

5) miscellaneous factors (location, parking, potential for partnership, and commission). 

THINK ABOUT THE VALUE OF THE JOB: If the initial offer is low, think about the value 

of the job in terms of improving your skills, broadening your work experience, building 

your resume, and providing access to a particular professional network.  

STATE FACTS AND SUPPORT YOUR POSITION: A potential employer is interested in 

what you can bring to the table. State the facts and support your position. Stay calm and 

professional, hold your ground and act confidently, but do not make the process 

adversarial. Show that you are confident and savvy, but not inflexible or unrealistic. 

REQUEST TIME TO THINK OVER AN OFFER: Do not act impulsively and rush to accept 

an offer on the spot. Ask for time to consider the offer, and do not let an employer push 

you into accepting an offer. Say that you need time to consider the offer, and then decide 

whether you want to accept or make a reasonable counter-offer.  


